
issue 11  |  page  1

IQ employment

The past couple of  years have seen a whole raft of  
employment law changes which have already impacted 
heavily on small businesses, and which continue to  do so  
-  pensions auto-enrolment, real time reporting and the 
right to request flexible working being just a few. But these 
almost pale into insignificance when compared with the 
complexities to be faced by small businesses as a result of  
the introduction of  Shared Parental Leave for the parents 
of  babies born after April 2015. 
The intention behind the legislation is to allow fathers 
to play a greater role in raising their children, to help 
mothers return to work when they want to without losing 
leave entitlement, or to enable mothers to return to work 
temporarily for a busy period. The rules also apply to 
same sex couples and to couples adopting or involved  

in surrogacy.
Shared Parental Leave will allow parents to share statutory 
leave and pay following the birth of  a child by allowing 
mothers to choose to end their maternity leave at any 
point after the initial two week compulsory maternity 
leave period. The parents can then choose how to split the 
remaining 50 weeks of  leave between them, taking leave 
either separately or at the same time.
The most challenging aspect of  the legislation for small 
businesses is that parents may choose to take leave either 
as one continuous period or in discontinuous periods. This 
means that the mother can return to work for a while after 
the first two weeks, and then take further leave at a later 
date or dates. Similarly, the father can take Shared Parental 
Leave at any time within that 50 week period.

In order to get ready for the introduction of Shared Parental Leave employers should:

The mamas 

the papas

Review the eligibility criteria and 

update policies and procedures to 

ref lect Shared Parental Leave

Consider how to deal with requests 
for continuous blocks of  leave 
(these requests cannot be refused); 
for example, arrangements made 
for maternity cover

Consider how to respond to requests for 
discontinuous patterns of  leave (these can 
be rejected on certain grounds but need to 
be managed objectively and with a view 
to avoiding any form of  discrimination).
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More Information
http://www.acas.org.uk/index.aspx?articleid=4911     

https://www.gov.uk/shared-parental-leave-and-pay-employer-guide 
visit www.flourishingpeople.co.uk 
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